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Papal Invite Validates
Carwasheros’ Struggle

mericans of every faith have
been inspired by Pope Fran-
cis’ visit to our country. The
Pope is an extraordinary
moral leader on economic justice for
all people in this world. He inspires
us, he inspires low-wage workers
seeking dignity and justice, and he
inspires humanity across the globe.

Car wash workers in New York
City have also been an inspiration to
immigrants and working people.
Workers at the city’s car washes — who
call themselves “carwasheros” — have
been exploited by unscrupulous
employers, and live in the shadows out
of fear that their bosses may use their
immigrant status against them. Car
wash operators have been forced to
pay millions of dollars as a result of charges
brought by the New York Attorney General and
New York Department of Labor for stolen wages,
tips, and overtime pay.

Carwasheros work long hours with no paid
time off, health care, or other benefits. Workers’
schedules are unpredictable, and bosses routinely
keep them on premises for hours and send them
home without pay. Workers handle dangerous,
caustic chemicals and aren’t provided with the
proper protective equipment.

The industry operates in a culture of
exploitation. But workers are fighting back.

With the help of the RWDSU and commu-
nity groups Make the Road New York and New
York Communities for Change, they are taking
control of their lives. By winning union contracts
and representation with the RWDSU they are
proving that when workers join together, they can
make a difference in their lives.

(I to r) Patricio Santiago, Jose Reynaldo Sanchez, Refugio Denicia,
and RWDSU Pres. Appelbaum at the Papal visit in Harlem.

That’s why it is so fitting that Pope Francis
chose to include carwasheros Patricio Santiago,
Refugio Denicia, and Jose Reynaldo Sanchez in
his visit to Our Lady Queen of Angels School in
East Harlem in New York City. The invitation for
these RWDSU members to meet with the Pope
serves as a message to all people in this country
that every worker, regardless of what they do cr
where they came from, is entitled to be treated
with dignity and respect.

Pope Francis has called for an end to an
economy he calls one of “exclusion and inequal-
ity.” The decision to include the carwasheros in
his visit makes a strong statement that when
workers stand together, they can win the voice —
and the dignity and respect — that all workers
deserve. m
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RWDSUFIGHTING FOR WORKERS IN THE SOUTH

MVMid-South Council Convention

WDSU Mid-South Council mem-
bers came together in Mont-
gomery, Alabama, on August
22-23 for the Mid-South Council
Convention. The convention highlighted
the transformative power of the RWDSU in
the South, where it has been instrumental
in changing the lives of working people.

Part of that power has been seen
with the union’s organizing efforts. In
recent years, the Mid-South Council has
added members at poultry plants, super-
markets, and nursing homes. Maintaining
union strength and increasing membership
at RWDSU facilities has also been a prior-
ity, and RWDSU members have been suc-
cessful in their efforts.

“We are like a family here at the
RWDSU Mid-South Council, and we look
out for each other,” said Mid-South Coun-
cil President John Whitaker. “We will con-
tinue to stand up for each other, and fight
to bring a voice to other workers. We are
all stronger when there are more union
members.” B

UFCW President Marc Perrone
(right) joined RWDSU members
at the convention, talking about
how successful Mid-South
Council organizing efforts are
strengthening the union.

(I to r) Mid-South Council Sec-Treas.
James Shackelford, President John
Whitaker, RWDSU Sec-Treas. Jack
Wurm, and RWDSU President Stuart
Appelbaum.

RWDSU Mid-South
Council members are
building strength.

Southeast Council Brings Atlanta Health Care Workers a

Pruitt Health Virginia Park Workers
kept their campaign moving despite
the company’s anti-union efforts.

he RWDSU Southeast Council has
helped a courageous group of

health care workers at Pruitt Health

Virginia Park, near Atlanta, Geor-
gia, take control of their lives and their
jobs. On August 20, the 85 employees at
the facility won their election to join the
RWDSU.

For the new members, it is a change
that they eagerly want.

“I came to the RWDSU because we
needed a voice at this job, someone to get
us the respect we deserve — respect that has
been nonexistent,” said Deidre Ward, who
has worked at Pruitt Health for eight years.
“It was time for a change. I and other work-
ers had some experience as union members,
and we knew that a union could help us win
the change we all need,” Ward added.

According to Southeast Council
President Edgar Fields, the Pruitt workers
deserve all the credit for their victory.

“The company mounted an aggres-
sive anti-union campaign during the
month-long organizing drive, but workers
weren’t swayed by intimidation and other
anti-union tactics by management,” Fields
said. “They kept it together, they supported
each other, and they had the courage to
make a difference.”

Workers met with union representa-
tives during weekly meetings at the South-
east Council offices, and some campaign
leaders at Pruitt were in contact with the
union every day as they prepared for the

election. Workers learned about what
unions do, and even about the history of the
RWDSU, which showed them the diverse
industries represented by the union and its
longtime commitment to social and eco-
nomic justice.

For Southeast Council Representa-
tive Sandra Williams, it’s been an exciting
campaign, and one that signals to other
health care workers in the area that the

&

ﬁ‘

>

RWDSU can help them make their jobs
better. In fact, the win is already helping to
raise union awareness in the area for others
at similar facilities. During an interview on
a local public radio station about the Pruitt
victory, a health care employee called into
the radio show to talk union.

“It’s inspiring to see that others are
realizing they don’t need to accept the kind
of bad treatment they’ve always been sub-

Vice

jected to at work. Whether it’s the Pruitt
workers voting yes, or the gentleman who
called into the show to talk about bringing
a union to his facility, it shows we are mak-
ing progress,” Williams said. “We want to
expand our organizing efforts in Georgia,
and we hope that this opens the door to
union membership to as many people as
possible in the health care industry.” B
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RWDSUWORKERS WINNING A

UNION VOICE

Currency Workers
Vote for Change
with RWDSU

orkers at Change Group, a foreign currency and tourist services com-

pany, recently voted overwhelmingly to join the RWDSU. Change

Group, a global company which is based in London, has six locations

in Manhattan. Workers at all six Manhattan locations will be repre-
sented by RWDSU Local 1102.

“I’ve worked for The Change Group for two years, and I have to say — the day
we won the vote and became RWDSU members was the first time I felt safe at work,”
says employee Shanole Solomon, 26. “It was the first time I felt like we had someone
on our side.”

Workers first contacted the RWDSU earlier this year to discuss concerns
around disrespect, scheduling, job security, and workplace health and safety. One of
the driving issues for many workers was when the company unilaterally decided to
bar all NYC employees from attending school. Workers were shocked that the com-
pany would attempt to dictate what they could do on their own time, especially when
it came to pursuing their education.

Workers went public with their union campaign in late April via a letter sent
from the union to the CEO demanding that the company recognize the union. Instead
of respecting its workers desire to unionize, the company chose to delay and force an
election in an attempt to buy themselves time to disrupt the organizing campaign.

The company hired union buster Russ Brown of Russ Brown Associates to run
a campaign of misinformation and emotional manipulation in an attempt to convince
workers to vote down the union. Change Group required each employee to attend a
minimum of three meetings alone in a room with Brown, and a fourth meeting with
Brown and the company’s CEO. The company also sent anti-union letters to workers’
homes.

In spite of the company’s aggressive anti-union tactics, workers stayed strong
and won. Workers now look forward to showing the same resolve throughout the
negotiating process for their first contract. B

New Jersey
Crossing Guards
Signal Union

rossing guards employed by the township of Lakewood in Ocean County,
New Jersey, make sure that the people who live there get to school and
houses of worship safely. It’s an important job, but the crossing guards there
felt disrespected by years of neglect.

: “We were getting holiday and Sunday pay, but management decided to take
that away out of the blue,” said one crossing guard. “We complained and they said we
were lucky they weren’t making us pay them back for time-and-a-half we'd already

gotten! We started to look for a union, and decided Local 108 was the best one for us”*

It wasn’t long before the Lakewood crossing guards decided to join Local 108.
“Many of these crossing guards have been there for over 20 years. Their pay is
too low, and they had no holiday, vacation, or sick days, or any other benefits. We are

going to work hard to change that,” said Local 108 Secretary-Treasurer Kathy Campbell.

Negotiations for the crossing guards’ first contract are already underway.

Fif-si Stndent

Change Group
workers (1 to r)
Isabelle Leggat,
Saad Shaikh, and
Shirley Rollins
celebrate winning
their union voice.

Bus drivers at

harassment
and voted to
join the
RWDSU.

T

n May 1, the 135 workers at First Student, a bus company based in New
Jersey, overwhelmingly voted to join Local 338. The victory came fit-
tingly on May Day, a holiday that celebrates working men and women.
around the world. ‘
The orgamzmg drive began earher in the yzar, when the workers — fed up

amuem. Employees said that they worked in unbearable conditions, and alleged that
i management was cheatmg them of their Wages and cuttmg hours. When the com~ ;

i However despite this, the workers stayed strong in their fight to join Local
338 and they soon embraced their newfound activism. They worked on their time 3
‘off, meeting with coworkers to explain the opportunities and benefits that come with
union representation.

“This was such an exciting campaign,” said Local 338 President John Durso
“The workers were looking for a chance to make changes and indeed they’'ve
brought great change to their bus depot. We are so proud of our organizers and our
new members at First Student. We are proud you are now part of the Local 338 and i
RWDSU family!” m :
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RWDSUWORKERS WINNING A UNION VOICE

WDSU has organized seven
ursing homes in West Virginia
and Pennsylvania. There are over
600 new RWDSU members at

, which were organized in

| summer of 2015. Workers
on via card check recogni-

orkers wanted a change after
vithout raises and salary cuts, short
favoritism, unfair evaluations,
benefits.

gela Castillo, a certified nurse
Manor, was one of the
10 was ready for a change after
g concerns ignored by man-

ere tired of the abuses and
nent. We all decided that
was enough. We decided to
organize ourselves with a union and
‘demand a voice on the job,” Castillo said.
- "The workers at these facilities all
stuck together and saw their organizing

Members from all seven
of the newly-organized
nursing homes
negotiated a strong first
contract for 600 RWDSU
members.

campaigns through to success. They were
tired of the numerous changes being imple-
mented by management,” said RWDSU
Organizer Luis Lopez.

raises.

New Contract Brings Big
Improvements

The bargaining committee worked quickly
to help all 600 nursing home workers real-
ize the benefits that joining the union could
bring. A new contract was negotiated which

brings wage and benefit increases to work-
ers — many who had never seen any kind of

For RWDSU Director of Collective
Bargaining Allen Mayne, the contract
showed that the teamwork from workers at
all of the locations paid off.

“The entire committee from all
seven locations did a terrific job and stick-
ing together and presenting their issues to

management. Because of their hard work
we were able to obtain a fantastic first con-
tract the greatly improves medical benefits
and reduces the cost to for all of the new
members of RWDSU. The contractalso
provides for a guaranteed wage increase of
9 percent over three years and numerous
other wage and benefit improvements,”
Mayne said. B

Workers at World’s Largest H&M Store
Join Local 1102

H&M workers and Local 1102 staff have
succeeded in making the largest store
in the H&M chain a union shop.

>3

t the new flagship H&M store at Herald’s Square in
New York City, over 200 workers have joined RWDSU
Local 1102. The six-floor, 63,000 square foot retail
store is the largest in the H&M chain, and the workers
join over 1,400 workers at other H&M stores who are RWDSU
members. This is the 13th H&M store to become represented by
the RWDSU since 2007.

Employees will be covered under the current contract,
including benefits such as paid vacation, sick and holiday pay,
wage increases, scheduling rights, seniority rights and job secu-
rity. Employees also will participate in regular labor manage-
ment meetings where concerns are expressed to corporate
management through union representatives and shop stewards.

H&M members from neighboring stores spoke with new
workers, and helped them to learn about the benefits of union
membership, resulting in the victory.

“When H&M workers hear from other H&M workers
about why it’s important to have a union voice, they want to be

a part of the movement. That’s been a common theme for
H&M workers when new stores open in New York,” said
Local 1102 President Gemma de Leon.

The grand opening of the facility was on May 20. ®
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RWDSU ProLITICAL & LEGISLATIVE UPDATE

Legislation Would Protect NYC Grocery
Store Workers and Communities

n December, 2013, workers at the Trade

Fair Supermarket in Queens found out

they’d be getting coal for the holidays.

The 50 hardworking men and women at
the store reported to work, only to find out
that the store had suddenly been sold — and
that they were now jobless and had to leave
the property immediately. The new owner
was under no obligation to hire them back,
and longtime shoppers at the store now had
unfamiliar faces handling their food and
tasked with keeping the store clean.

This is just one example of how gro-
cery store workers can be left out in the
cold when supermarkets change hands, and
how working and health standards in our
communities can suddenly take a hit when
new ownership moves in at old stores.

A bill currently before the New York
City Council would help prevent this kind of
injustice, while protecting consumers in the
community. The Grocery Worker Retention
Act would mandate that when a grocery
store is sold, the new ownership would keep
current store employees for a 90-day transi-
tional period. The law would bring much-
needed job security to the over 50,000 New
Yorkers who work in the supermarket indus-
try and give consumers confidence that food
safety is a priority in grocery stores.

By requiring that grocery stores
retain their employees, workers would be

protected during the transition period. T anCE BT e
They’d be able to show the new owners that g:;:‘?gwm\&k?\w&ﬁ?/w/

their familiarity with the job and the store’s Lo
customers is an asset. And, they’d be given
time to look for other work while remain-
ing employed. There wouldn’t be a sudden
and harsh deprivation of wages like those at
Fair Trade suffered.

Shoppers at these stores would know
that their grocery store would continue to
be staffed by workers who understand the
industry and are good at their jobs. Experi-
enced grocery workers have knowledge of

The Grocery Store Retention Act

would ensure that when a store is
sold, the new owners are mandated to l
keep employees for at least 90 days. -

Local 338 President John Durso speaks at a rally &t
Trade Fair attended by Local 338 and 11C2 activists.

proper sanitation procedures, health regula-
tions, and understanding of the clientele
and communities they serve. That’s invalu-
able for grocery store shoppers.

A similar law has been in place in
Los Angeles since 2005, San Francisco this

past July, and finally, a statewide grocery
store worker retention law just went into
effect statewide in California in August.
“New York City needs to join the
movement of protecting workers and com-
munities in an industry that has seen too

much exploitation, wage theft, and unfair
treatment of a largely immigrant work-
force,” said RWDSU Political Director
Ademola Oyefeso. B

RWDSU Backs Pro-Worker Mayoral
Candidates Throughout Ohio

Paula Hicks-Hudson

Kathy Catazaro-Perry

ayoral elections are important to us because it helps to have local
governments on our side so we can pass local legislation like city-
wide labor harmony ordinances and worker protection laws. And
these elections help us develop political relationships on the local
level with pro-worker elected officials. That’s why the RWDSU is supporting can-
didates in several mayvoral elections this fall in Ohio.

In Toledo, the RWDSU has endorsed Paula Hicks-Hudson, the sitt:ing
mayor. As President of the City Council, Hicks-Hudson could always be counted
on for supporting worker issues and voting with working people, and as mayor.
she has been strongly pro-union. She is running against former mayor Mike Bell,
who was a fierce proponent of anti-union legislation SB5, which was defeated
with the help of un:on activists including RWDSU members.

In Massillor, current Mayor Kathy Catazaro-Perry is the RWDSU's
choice. Her policies are helping to develop good jobs in Massillon and she is a
supporter of union rights. Her opponent is Lee Brunckhart, a staunch conserva-
tive wkose interests don't lie with working peopls.

William J. Heely, II has been a strong ally of union members during his
entire time as maycr of Canton. He has helped to find work for union bui ding
trades members, even during the financial crisis of 2008. He has repeatedly
fought back against the anti-worker Governor — including during tke SB5 fight —
and members of Congress who are pushing an anti-worker agenda. &

William J. Healy
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RWDSUAROUND OUR UNION

NLRB Charges Guitar Center with
Discriminating and Violating Workers’ Rights

uitar Center — the instrument superstore chain where workers have voted to join
the RWDSU in three cities — is being accused of violating U.S. labor law as it
refuses to recognize its employees’ wishes to negotiate a union contract. The
charges, according to a complaint issued in July by a regional
director of the National Labor Relations Board (NLRB), say that the
chain has refused to bargain in good faith with workers and the
RWDSU, and has discriminated against employees by allegedly threat-
ening them with reduced benefits for their pro-union activities. The
charges also allege illegal withdrawal of union recognition by Guitar
Center management.

The charges relate to treatment of workers at Guitar Center stores in
New York, Las Vegas, and Chicago who joined the RWDSU to address issues including
low pay, favoritism, poor benefits, lack of transparency, and a complicated “fade” system
that made it difficult for workers to earn the commissions that they depend upon to sur-
vive. But since workers began unionizing with the RWDSU in 2013, the company has
refused to negotiate a fair contract.

“This is validation of what we have been saying, that Guitar Center crossed the
line,” said RWDSU President Stuart Appelbaum.

The NLRB’s general counsel is seeking an order requiring the company to bargain
in good faith and to reimburse
the union for its costs and
expenses relating to the Guitar
Center campaign since July of
2013.

A hearing before an
administrative law judge is set
for October in Chicago. The
judge will hear from witnesses —
including Guitar Center workers
— as well as representatives from
the union and company before
making a decision on the case. B

e

Guitar Center workers in Chicago rally to demand that management
bargain in good faith. They may now be ordered to do so by the NLRB.

RWDSU Holds Immigration Naturalization
Clinics in Florida and New York g

resident Obama’s immigration reforms promise to help
countless working immigrants apply for documentation
and a reprieve from deportation. The RWDSU is com-
mitted to helping its members and their families apply
for the benefits of these reforms.

In June, the RWDSU held immigration clinics hosted by
the Southeast Council in LaBelle, Florida. The sessions focused
on training staff, union members, and volunteers from different
organizations on how to disseminate information, screen mem-
bers, and assist in applying around three immigration processes:
naturalization, deferred action for childhood arrivals (DACA),
and deferred action for parental accountability (DAPA). ; f

Twenty-five people participated in the clinic. One of ] 4 . 4 R e e
them, RWDSU member Ana Fuentes from Aris Keepsake, N
became the first Southeast Council member to complete her
immigration training and paperwork, and will become a U.S. cit-
izen soon thanks to the training sessions. Two other immigrant
residents completed their paperwork for citizenship later in the
training.

In July, a similar clinic was held in New York City, where
the union helped people fill out their 21-page naturalization
forms, providing legal services valued at over $2,000 as these
immigrant workers took their final steps toward citizenship. B

The RWDSU'’s Louis Guida assists an immigrant
worker in completing his 21-page naturalization
form in New York City.

In Florida, the Southeast Council helped people complete their citizenship training.
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ELEzchllgNs ‘What Do You Want F

he 2016 Presidential election
cycle is well underway, and
working people have a lot at
stake.

The next President of the United
States will need to address many
important issues impacting our
families.

As we choose our next
President, we face numer-
ous issues at home and
abread. Working people
are struggling with low pay g
and inadequate hours. It’s
incredibly important that we
elect a President who will
work with us to lessen eco-
norric inequality, not some-
one who will ignore the
needs of working people in
favar of helping the rich
obtain even more wealth.

The Candidates so Far:

Republicans

JEB BUSH
. www.jeb2016.com

BEN CARSON
www.bencarson.com

CHRIS CHRISTIE
www.chrischristie.com

TED CRUZ
www.tedcruz.org

CARLY FIORINA
www.carlyforpresident.com

; s e LINDSEY GRAHAM
And that’s why the 2016 Presi-  Democrats http://www.lindseygraham.com
dential electicn will be so crucial for the :
future of working Americans. Social gu—— : MIKE HUCKABEE
N . . ) HAFE . .mikehuckabee.
Security, income inequality, interna. chafee2016.com www.mikehuckabee.com

tional trade deals, workplace health and
safety, health care, a strong National HILLARY RODHAM C
Labor Relations Board to protect work- www.hillaryclinlaon.com
ers, Voting Rizhts; these issues affect us

BOBBY JINDAL
www.bobbyjindal.com

o . - JOHN KASICH

all and the dirsction our country takes MARTIN O'MALLEY | wwwjohnkasich.com
with them will hinge greatly on who www.martinomalley.com
occupies the Whit‘e House?. . BERNIE SANDERS

Elected officials will determine  vww berniesanders com
our policies on all of these matters. If
we don’t take an active role in the polit- JIM WEBB -
ical process, people who don’t share www jameswebt.com =
our views will be the ones making
decisions.Andtimeandagainwe’ve . N I BN S S S B DA N N TN B I I S O O O . S mn
seer: the cost of that as unions and
workers’ rights have been attacked What is your email address and genzral location? If you could tell the candidates which issues are i

across the country. what would they be and why?

We want to know what you think
about the issues and the candidates.

Maybe you are already behind a
certain candidate, or maybe you think
several of them are worthy of consider-
ation. Or, maybe you are still learning
about the candidates and where they
stand on the issues that are important to
you. We’ve included a list of all the
declared candidates, as well as their
web sites so you can get to know them
better. And, we’'d appreciate it if you
took the time to tell us how you feel
about the candidates and the issues that
are important to you. m

Are you supporting a candidate already, and if so, who?
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ur Next President

ECONOMY
o NAT ON ; ECURITY

XES E RISM
ORIGEN FOLICY
FEDERAL DEFICIT

RWDSU Presidential Election’ Survey

Thank you for filling out this survey. You can do this online at:
http://rwdsu.info/rwdsu-presidential-election-survey

Or, you can fill it out here, cut it out, and mail it to the following address
RWDSU, 370 Seventh Avenue, Suite 501, New York, NY 1 s¥in

to you, What should the candidates know about the issues that you face in the What would you like to see our next President do when he or she
workplace? assumes office?

te to support? What would you tell candidates about what is affecting your family today?
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¢ Local 23 members

¢ worked hard to bring
| paid sick leave to
Pittsburgh’s workers.

UFCW Local 23 Helps Pass Paid
Sick Leave Law in Pittsburgh

n August, Pittsburgh passed a law that
guarantees paid sick days for every worker
in the city.

The victory was made possible by UFCW
Local 23 members who spent weeks canvass-
ing and building community support for the
law.

Thanks to their hard work, more than
50,000 Pittsburgh workers will be eligible to
earn paid time off so that they have the oppor-
tunity to stay horre and get better when they
become ill.

UFCW Local 23 is building on the
momentum from this victory and pushing for
a statewide paid sick leave law so that all
workers in Pennsylvania can enjoy the same
benefit.

Workers at Stoney Brothers Approve First-Ever
Oregon Contract for Marijuana Workers

~ orkers at Stoney Brothers, a marijuana dispensary in Port-
. land, Oregan, have approved the first-ever union contract
. for cannabis workers in Oregon and have joined UFCW
Local 555. The vote to approve the contract was unanimous and sets
a new standard for cannabis workers in Oregon.

“With our new contract, | am excited to have paid holidays and
vacation time,” said Kyle Maestra, a site manager at Stoney Brothers.
“That is unusual in the cannabis industry.”

The three-year contract includes salaries starting at $15 per hour with some making as
high as $34 per hour, regular raises, affordable health insurance through a multi-employer
fund, pension contributions, paid vacations and sick leave, as well as seniority and grievance
protections.

“All workers deserve the benefits of a union contract,” said Dan Clay, President of UFCW
Local 555, “and workers in the cannabis industry are no different. Starting with the workers at
Stoney Brothers, we can build a home-grown Oregon cannabis industry that respects workers
and provides good, family-supporting jobs.”

Workers at Szoney Brothers have expressed excitement about their industry-leading com-
pensation package.

“Health insurance is important to me,” said Hannah Poole, a patient consultant at Stoney
Brothers. “My union health insurance plan is comprehensive and gives me real peace of
mind.”

Stoney Brothzrs and UFCW Local 555 look forward to growing together as the company
plans to open several new retail and growing facilities in the near future.

Kyle Maestra.

Stoney Bros employees Hannah Poole and

El Super Workers Win Justice

- n the wake of a nearly two year struggle workers at El Super and UFCW locals have won a signifi-
- cant legal victory against the California based grocer. In July, a federal judge granted the National

Labor Relations Board’s (NLRB) request for a rare “10j” injunction to stop El Super’s unfair labor
practices and immediately remedy their unlawful treatment of workers.

In the face of EI Super’s coercive and threatening conduct designed to silence workers, Chief
Judge George H. King issued the significant “10j” injunction, ordering the immediate reinstatement of
Fermin Rodriguez, who had been illegally fired for his union activity, and ordering the grocer to
restore the company’s vacation accrual policy. The company had unlawfully changed its vacation pol-

icy and denied workers their earned vacation. After recognizing
its legal obligation to bargain with the workers

. for a fair contract, EI Super and UFCW locals will

i now resume bargaining on August 18.

After more than a year of operating without

* a union contract, El Super employees and the

i UFCW launched a boycott in December 2014 to

| protest poverty pay, widespread violations of

- workers’ rights and the company’s refusal to
negotiate in good faith. More than 100,000 shop-
pers have decided not to enter El Super stores
after talking with community supporters and work-

ers at informational picket lines in front of the

stores.

o~

! Activists picket in
& front of an El Super
store in California.

UFCW Stands with Striking Federal
Contractors for $15 and a Union

- “his summer, federal contract workers walked out on
- strike, calling for $15 an hour and a union. More than
600 workers from the Senate cafeteria and janitorial
services, the Capitol Visitor Center, Pentagon, Union Station,
National Zoo, and Smithsonian Institution joinad the one-day
strike.

As the workers walked off the job, they gathered in front
of the U.S. Capitol where the UFCW members and other sup-
porters were rallying in solidarity.

Struggling to live on $10.59 an hour, Senate Cafeteria
cashier Sontia Bailey had to take a second job at Kentucky

Fried Chicken and now works 70 hours a week. At the

rally, she told supporters,
« “KFC actually pays me

| more than Uncle Sam. I'm
here because America
i needs to know that long
hours and low pay hurt
working womzn and fami-
ies.”

, At the rally, Sen. Bernie
Sanders (I-Vt.), Rep. Keith
Ellison (D-Minn.), and Rep.
Raul Grijalva (D-Ariz.) intro-
duced a bill to raise the federal
minimum wage to $15 an hour
and make it easier for federal
" workers to join & union.

The United Food and Commercial Workers International
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Car Wash Assembly Hi
Campaign Victories an

n June 10, the same day the New

York City Council passed the Car

Wash Accountability Act, hun-

dreds of car wash workers and
community and worker activists joined
together at Guttman College in Manhattan
for the Third Annual Car Wash Workers
Assembly. The workers gathered together
with the RWDSU, New York Communities
for Change, and Make the Road New York
to celebrate the most recent successes of
the three-year old WASH NY campaign —
including passage of the legislation and the
victory at Vegas Auto Spa in Brooklyn,
where workers won a fair contract after
months on strike.

Workers joined together, told their
stories, and performed skits — all highlight-
ing the difference having a union has made
for workers in an industry that was built
upon worker exploitation.

Car wash workers, union activists,
and elected officials including New York
City Council Speaker Melissa Mark-Viver-
ito, New York City Councilmen Brad Lan-
der and Carlos Menchaca, and New York
City Public Advocate Letitia "Tish" James
were all on hand to celebrate the workers’
accomplishments.

“When I started working at the car
wash, conditions were terrible. There was

theft of tips, and no dignity or respect at work.

When we heard about this campaign — that
workers were fighting for their rights around
New York City —and we thought, if others

R

/U

~

can win, we can t00,” said Miguel Portillo, a
carwashero at Jomar Car Wash in Queens.

“And we did win. We won a union,
we won a contract, and we won higher
wages, paid breaks, and training for the
chemicals we work with. But most impor-
tantly, we won respect,” Portillo added.

By standing together and winning a
union voice with the RWDSU, the workers
have proven that change is within reach for
all working New Yorkers.

Showing the Way for
Low-Wage Workers

Carwasheros’ victories stand as a testament
to the change workers can win when they
stand together. With the strike settlement
and contract at Vegas Auto Spa, workers at

nine New York City car washes have won a
union contract since the campaign began in
2012. And with the passage of the Car Wash
Accountability act, for the first time the
industry will have proper oversight to pro-
tect workers, consumers, and communities.
“Today is a new day, a day that
points to a brighter future for low wage

hlights
orker Power

~iian

workers as a whole,” said RWDSU
Recorder and Organizing Coordinator
Joseph Dorismond. “They are making a
statement that no matter what you do for a
living, and regardless of your documenta-
tion status, you deserve to be treated like a
human being.” ®

n June, car wash workers, commu-

respect.”

Signing of Car Wash Law Brings Order to Industry

nity leaders, and RWDSU activists

joined together with elected officials

at New York’s City Hall as Mayor
Bill de Blasio signed historic legislation
to regulate car washes and protect work-
ers. The crowd applauded as pen was put
to paper, finally providing much-needed
oversight to the car wash industry for the
first time.

The Car Wash Accountability Act
will require all of New York City’s
approximately 200 car washes to obtain
licenses and obey regulations to prevent
wage theft, wage and hour violations and
poor working conditions for the mostly
immigrant workers. Regulations and
required surety bonds will protect work-
ers, consumers, and communities.

“This historic and important leg-
islation will help regulate an industry
where unscrupulous owners all too often

Car wash workers and supporters celebrate the passage of the Car Wash Accountability Act.

have exploited workers, engaged in wage
theft and violated labor laws,” said
RWDSU President Stuart Appelbaum.

“This act will protect all workers at all car
washes across the city from exploitation
and ensure they are treated with dignity and

“When I started working in the
car wash about 10 years ago, I was paid
$30 a day for 12 hours of work,” said
Claudio Garcia, car wash worker at
WCA in the Bronx. “Now that I am in a
union, there is no more wage theft hap-
pening. And with this law, we will be
protected from owners who take advan-
tage of us, and we will be given all the
rights we deserve.”

The law requires car washes to be
licensed and to post a surety bond to
ensure that money is available in case of
wage theft. The surety bond is $150,000,
except for businesses which are union-
ized or agree to government monitoring,
which will have to put up a $30,000
bond. It is important to note that owners
do not actually post the full amount of the
bond, but merely buy insurance at a tiny
fraction of the amount.
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CONTRACT NEWS

G&W Labs
Local 262

New Jersey

-increases highlight a new contract for RWDSU Local 262

bers at G&W Labs in New Jersey. The 95 RWDSU mem-

at the South Plainfield pharmaceutical manufacturing plant

ill see a wage increase of 3 to 35 percent the first year, with
additional 10.5 percent increase over the balance of the con-

18

Workers also won improved pension benefits, along

ith lowered monthly health care costs and an added optical
| at no additional costs. The company will increase its
ributions to the prescription plan, and vacation accrual
e for members has been reduced. The contract was over-
helmingly approved by membership.

~ Serving on the negotiating committee were lead negotiator .
Damel Righetti along with Tom Walsh, Schmid Datus, Kevin Mance, ﬂetci;) I:I’;c\‘;'a'é‘;ufkh&";:fyza::s
Gus Sm953 Chuck Merryman and Ed Vega. Daniel Righetti, Gus Simos, and Ed

Vega servec on the bargammg :
committee.

Englewood
Library
Local 108

New Jersey

Swisher

Local 531

Florida

The 650 workers who produce cigars at Swisher in Jacksonville,
Florida, have a new three-year contract. The contract, negotiated by
RWDSU Local 531, includes wage and benefit increases. In addi-
tion, for the first time, workers have a one-week severance package,
and the medical plan has been protected.

The contract also includes new immigration language that
protects workers who may have had name changes during the natu-
ralization process.

Workers at Swisher manufacture Swisher Sweets and other
cigarillos.

I 108 members won wace ircreases and improved benefits.

DSU Local 108 has negotiated a new contract for workers at the library in Engle— L
1 New Jersey. The negotiatirg committee fought back attacks on benefits of mélm':nt ‘
| future employees, and won wage increases despite claims from the city’s negetiators
udget constraints didn’t allew for them. The committee also managed to negotiate
jonal time off that includes a personal day and holiday weekend closings.
“In tough budgetary times like these, I feel it's important to focus on the main
al of improving the sifuation of ou- fellow workers by enhancing or protecting cur
its and fighting for a decent wage. This entails not giving into fear perpetrated by
other side and sticking to a firm principal of fairness.” said Steward Marguerite San-

Accordmg to Steward David Schwab, the negotiating team stuck together, lm =
they had the power of the workers and the union behind them. g
"I felt really good about these negotiations because they illustrated the power of
fi;y and a collective voice. If it was not for a Union, the professionals and staff of -

- Englewood Library would have been subjected to town politics and cuts in their pay and
‘benefits,” Schwab said.

Swisher workers have a new contract.
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RWDSU CONTRACT NEWS

River Edge
* Public Workers

Local 108

New Jersey

four: ear cdntmct was ratified by RWDSU Local 108 members who serve
 in Borough of River Edge New Jersey. Workers there are
tation, recycling, street repair, and other Department of Public

- The new contract brings wage increases of over eight percent over the life
f the contract. In addition, disability benefits will be improved.

Negotiating the contract were Chief Shop Steward William Camera, Shop
rd Ernie Shultz and Local 108 Representatives Jasper Parnell and George

Rivers Edge public workers have
ratified a new contract.

Coles
Quality Foods

Local 110

Workers at Coles Quality Foods in
North Liberty, lowa, who produce
frozen breadsticks for stores and
restaurants, have overwhelmingly rati-
fied a new three-year contract. The
agreement brings wage increases of
$1.35 hourly over the life of the con-
tract, with a ratification bonus of
$275 per worker.

The contract also guarantees
workers 40 hours a week, and protects
the health care and vision plans. The
401K match has been increased, and
there are improvements in vacation,
training pay, funeral leave, and attendance bonus. In addition, seniority rules hay
':‘improved, and the company will be hiring another 65 workers for the week:
| shift and maintenance departments.
~ Members of the Bargaining Committee were Chief Steward Jim Mltche ’
it Delany, Denise Nolte, Mitch Streets, Local 110 President Shane Forbes,
al 110 Recorder Phil Ondler, Local 110 Chief Steward Bob Dixon, and
RWDSU Representative Roger Grobstich.

» Coles negotiating committee helped craft a
with numerous improvements.

General Mills/
Yoplait
Local 386

Michigan

- Local 386 members who work at the most productive
~ Yoplait plant in the country, in Reed City, Michigan, rati-
fied a new five-year contract with their employer General
~ Mills. Workers will receive a $2,000 signing bonus along
s - with wage increases in years two, three, and five,and
~ members will receive improved health care with zero z
i - member contributions. Starting new hire and vacation help
- pay rates were increased, and a “35 Years of Service”
~ longevity bonus has been created.
’ The Bargaining Committee consisted of: Richard
~ DeKubber, James Becker, Anthony Hatfield, Keith Cam-
- pau, David Montgomery, and Harold Swales. There are
- 280 RWDSU members producing yogurt at the plant.

Welch Foods
Local 825

Michigan

nual wage increases, three new bid jobs, and improvement in the plan (by
ving into the RWDSU’s plan) highlight a new contract for Local 825
embers at Welch Foods in Lawton, Michigan. Welch Foods produces -
elch’s products including juices. “
 Local 825 President Rick Ross, Secretary-Treasurer Wendy Tomp-: N
Recorder Laurie Putnam, and Committee Members Jodi Ludwig, )
tter, and Dan Glomski served on the negotiating committee. '



14 VOL.63 NO. 31 FALL 2015

RWDSUAROUND OUR UNION

Officers Elected at Indiana Joint Board Convention

At the Indiana Joint Board Convention held in Fort Wayne, Indiana, IJB officers
were elected to new four-year terms of office.
Elected were President Dave Altman, Financial Secretary Steve Foster and

ST | ocal 140 Officers
F . g ' Elected

Local 110 in Cedar Rapids, Iowa has held its officer election on August 28. Starting
their three-year terms in September are: Secretary-Treasurer Jason Sennett, 2nd Vice Pres-
ident and Asst. Chief Steward Kelly Bos, Health and Safety Director Kelly Cavalier, 2nd
Director-at-Large Cecil Hankins, 3rd Director-at-Large Bob Wells and 4th Director-at-
Large Todd Murphy.

Local 110 represents 700 production workers at Quaker Oats (PepsiCo) in Cedar
Rapids, Iowa and Cole's Quality Foods in North Liberty, lowa. ®

RWDSU Offi M
Members came from throughout Indiana for the Indiana Joirt Board Convention. I Ce ove

The RWDSU offices in New York City have moved. The union has relocated from the
building it has occupied on 29th street since 1979 to new office space on Seventh Avenue
near Madison Square Garden and Penn Station.

Lo ca I 3 Offi ce r E I ect i O n S The new RWDSU address is 370 Seventh Avenue, Suite 501, New York, NY 10001. m

RWDSU Local 3 members who work at Bloomingdales :n New York City have
eleczed officers to new three-year terms.

Elected were: President Cassandra A. Berrocal, Secretary-Treasurer Shaun
Kavanagh, Recorder Costello Dash and Vice Presidents James Eisenberg, Visual Skilled
Traces Division; Kathleen Houser, Fine Jewelry-Sales; John Mancuso, Cosmetic-Non
Selling; Brenda Moses, Domestic-Sales; Nina Razza-Callender. Intimate Apparel-Non
Selling; Jack Rojas, Office Clericals and Chendler Taylor-Non Selling Over Night Stock.

In addition, four Shop Stewards were elected to the Local 3 Executive Board for the
first time. Ernestine Evans, representing the Office Clericals; Betty Lloyd from the 5th
floor Dresses; Rickford Layne from Men’s Lower Level; Clarence Prester, 5th Floor
Dresses Non-Selling; and Chandler Taylor will join the Executive Board to serve, mecnitor
and enforce the Union Contract on behalf of the Local membership. B

The RWDSU offices are now located
in this building on Seventh Avenue.

The old
RWDSU
offices at
29tk st.

Local 3 Officers elected: (Back row left to right) Rezorder Costello Dash, Jack Rojas, James Eisenberg.,
Rickford Layne. (Front row left to right) Antorina Razza- Callender, Ernestine Evans, President Cassandra A.
Berrccal, Kathleen Houser, Secretary-Treasurar Skaun Kavaragh. Noz: pictured are Betty Lloyd, John
Mancuso, Brenda Moses, Clarence Prester, and ChandlerTaylo-.
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RWDSUAROUND OUR UNION

oung activists joined with sea-

soned veterans for valuableexpe- S

rience at the RWDSU this

summer as 15 interns assisted
with organizing drives throughout New
York City. The interns were mostly
involved in outreach efforts, talking directly
to workers about the benefits of unioniza-
tion. The interns helped the RWDSU
expand outreach efforts this summer, and at
the same time they learned about the effec-
tive and innovative strategies the RWDSU
is employing to bring workers a union
voice.

“We’ve been going out to car
washes, visiting car washes in the city in all
five boroughs, and speaking with workers
and hearing first-hand about their issues,”
said Xavier Burke, a recent graduate of
Temple University.

Burke came to the RWDSU through
the AFL-CIO’s Union Summer program,
which places students in labor movement
internships around the country. The pro-
gram was created 19 years ago as a way to
introduce activists to the struggles that
working people face, and to help cultivate a
new generation of union activists. Over the
last two decades, Union Summer has given
many students and recent graduates insight
into how collective action works.

“I’ve learned a lot about the labor
movement, and how labor is the base for
everything,” Burke said. “I usually do com-
munity work, but this summer I got to see
how labor and community go hand in hand,
and how this relationship is helping bring
workers the power of a union.”

The RWDSU also had the services
of interns from the Movement Activists
Apprenticeship Program (MAAP). MAAP
is run by the Center for Third World Organ-
izing, and this summer marked the pro-
gram’s 30th anniversary. All of the MAAP
interns came from California, and many
already had experience with organizing.
They also participated in the campaign to
reach car wash workers throughout New
York. RWDSU Research Director HeeWon
Brindle-Khym provided a tutorial about the
importance of research in preparation of
organizing drives.

“HeeWon gave us a great overview
on how to do certain types of research, like
how to find property managers, look up
lawsuits, things like that. It was a real
insight into how corporate research can
help make organizing drives more effec-
tive,” said Brittaney Moore, a graduate stu-
dent at San Francisco State University.

It’s all part of the RWDSU’s com-
mitment to get more young people involved
with the labor movement. Earlier this year,
the union participated in AFL-CIO’s Next
Up conference to discuss strategies for cre-
ating a new generation of labor leaders. By

Union Summer and Movement Activists
Apprenticeship interns worked with RWDSU
organizers this summer.

Xavier Burke

Brittaney Moore

hosting interns at the RWDSU office, the day and see people being effective in fight-  Columbia to help rehabilitate former child

union was able to show a group of moti- ing for their rights - that was the most soldiers,” he said, “and when I come back I

vated young students what a huge differ- exciting thing for me this summer,” Moore  definitely want to stay involved in the labor

ence unions can make in the lives of said. movement. This summer showed me how it

working people. Xavier Burke also expressed interest ~ can make a real difference in the lives of
“Just being able to go to the work- in working with unions in the future. workers.” B

ers’ meetings that they have every Wednes- “Directly after this I’m moving to

New England Joint Board Scholarships

tudents who are part of New Eng-

land Joint Board families have

been awarded the Anthony M.

Cacciola and T.J. Leone Scholar-
ships to help further their educations. The
scholarships honor the memories of Local
513 Business Agent Anthony M. Cacciola
and New England Joint Board Representa-
tive T.J. Leone.

Winning one or both of the awards
were Sydney Vieira, Leah Wihtelin,
Kfristina Gaffny, Shannon Murphy, Joanna
Kalucki, Denise Moreno and Auria
Manktelow. B

(I to r) Sydney Vieira, NEJB Organizer Phil D’Arcangelo, Leah Wihtelin, NEJB President Tina Buonaugurio,
former RWDSU Sec-Treas. Charlie Hall Sr., Joanna Kalucki, RWDSU Sec-Treas. Jack Wurm, RWDSU
President Stuart Appelbaum, NEJB Sec-Treas. Melvin Drungo, , Auria Manktelow, RWDSU Pres. Emeritus
Lenore Miller, and Kristina Gaffny.
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RWDSUHEALTH AND SAFETY GUIDE

Improving Health and Safety
at the Bargaining Table

hen it comes to workplace
health and safety we some-
times think it can be taken
care of through the Occupa-
tional Safety and Health Administration
(OSHA). But just like the minimum wage
laws are not adequate to meet basic living
costs, OSHA standards often provide a
minimal level of protection, and the agency
doesn’t have standards covering many com-
mon and important workplace hazards. Tke
currant OSHA leadership is very aware of
their limits given severe underfunding and
understaffing. That is why they have been
promoting development of workplace ill-
ness and injury prevention programs.

Most all of our contracts include
language stating that the employer agrees
to comply with occupational and environ-
mental regulations. What this then means is
that if employers are not providing the
required training or safety equipment, or
obstructing the reporting and recording of
injuries, they are breaking our contract.

Additionally, since health and safety
is directly related to working conditions, it
is an essential topic of bargaining under the
National Labor Relations Board (NLRB).

Health and Safety Committees

Many of our contracts include language to
have a joint labor/management health and
safety committee. A health and safety com-
mittee can be a good beginning in reducing
worksite hazards. But we don’t need to stop
there. Contract language can dictate specific
points to help make these committees more
effective. We can negotiate for regular meet-
ings. compensated time to conduct safety
audis, participate in committee meetings,
and follow up on issues as needed. A health
and safety committee is only as strong as tke
contract language that creates it and our
determination to enforce it.

Workplace Standards

OSHA does not have standards in many
important areas such as Ergonomics,
Indoor Air Quality, Occupational Stress and
Worxplace Violence. In these areas where
there are no OSHA standards we may want
to include contract provisions, for example,

which: establish lifting limits;
develop and implement a
worxplace violence pre-
vention program; require
periodic air qual:ty moni-
toring and ventilation sys-
tem c’eaning and maintenance
or mandate a survey of the work-
force to assess the prevalence and con-
tributing factors to work-related stress.

Other important issues, where there
are OSHA provisicns, can be strengthered
through our contract language. Two arezs
are protection against retaliation for health
and safety activity and the right to refusz
dangerous work. Here is an example of
contrect language to strengthen worker
rights in this area:

“No employee shall be required to
perform work that he/she reasonably
invclves a substantial probability that seri-
ous physical harm may occur. Employees
who exercise this right to refusal shall be

A health and safety

committee is only as strong
as the contract language

that creates it.

assigned to other work. The employee shall
accept such assignment either at the rate of
the job from which he/she was relieved or
the rate of the job to which he/she is
assigned, whichever is h:gher. If the
employee exercises the right of refusal, the
employer shall not assign another employee
t2 the task without first informing the
employee to be assigned and tae unicn that
tae work has been refused uncer the terms
of the contract. The employer shall no: dis-
cipline or otherwise discriminate against
any employee because tke emplovee exer-

More Information

cised any right established by this contract.”

The Responsibility for Safety

Employers frequently like to talk about how
workplace safety is a shared responsibility.
It seems to be one of the few areas employ-
ers are willing to share responsibility! Wz
are concerned about safety and want to te
involved, and our members reed to follow
established safety rules. But the OSHA law
is completely clear that it is the employer’s
legal responsibility to provide a workplace
that is free of recognized hazards which
cause or are likely to cause death or sericus
injury. Contract language can be added to
emphasize this principle. Here is one:

“The Employer shall comply with
applicable federal, state and local health
and safety regulations. Nothing is tais
Agreement shall suggest or imply that the
Union has assumed legal resoonsibility for
the health and safety of employees.” B

Contract language and the access to information available under the NLRB can be very valuable in addressing
contact your Health and Safety Department at (212) 684-5300. »



